
 
 

 

October 2026  
 

SEMESTER 2 PPDF 

Applications for Semester 2 PPDF (February 1–June 30, 2027) opened on October 1, 2026, at 6:30am. 

 

To date, 67 applications have been received. Based on available funding, RETTA currently has the budgetary capacity 

to approve 40 members for Semester 2 professional development (PD). 

 

Applicants who cannot be approved at this time have been placed on a waitlist. Should additional funding become 

available, waitlisted applicants will be contacted in the order their applications were received. Members contacted 

from the waitlist will be advised of the outcome of their application, including whether it has been approved, denied, 

requires additional information, or requires submission for an alternative conference. 

 

Members who have been asked to provide additional rationale in support of their application must submit their 

response to the RETTA office (at treasurer@retta.mbteach.org) by 4:00pm on Wednesday, October 28, 2026, per the 

instructions in their letter.  

 

IMPORTANT REMINDER: Members should not make financial commitments or travel arrangements, including 

purchasing conference tickets or booking flights and accommodations, until they have received their official approval 

letter from the RETTA office. 

 

Members with any questions regarding their PPDF are encouraged to reach out to the RETTA office. 

 

 
WORKSITE VISITS 
 
Worksite visits are well underway! Contact Representatives are currently receiving calendar invitations to coordinate 

visits, and Erin and Gord plan to meet with all RETTA worksites during the 2026-2027 school year. 

 

If your worksite has a preferred date for a visit, please ask your Contact Representative to contact the RETTA office 

at treasurer@retta.mbteach.org so we can coordinate a date that works for your worksite. 

 

Erin and Gord look forward to connecting with all of you! 
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Or click the link below: 

No-Fill Coverage Report - November 2026 

 

https://forms.cloud.microsoft/Pages/ResponsePage.aspx?id=eULaBNZX6kCVRRKccg_eXA0krbh5FkVLvms45ZTbjo1UM1lGU0E0VTYwWVlIMFAzWDFWUUxLVE1aRy4u&origin=QRCode


 
 

 

 
 

 
WELLNESS EVENTS  
 
The RETTA Volleyball Social is ALMOST here!  
 
The annual RETTA Volleyball Social is fast approaching, with teams from 20 worksites competing this year! 

 

Team Captains have been receiving event information to share with their teams, including the required volleyball 

waiver. If you’re participating, please take a moment to complete the waiver before the event. If you are 

participating in the event and have not completed your waiver, please reach out to your Team Captain or the 

RETTA office at treasurer@retta.mbteach.org.  

 

 

🎃 REMINDER: TEAM COSTUME CONTEST🎃 
We’re bringing back the highly anticipated team costume contest, with a prize for the winning team! 

 

 

Not competing in the contest but still want to dress up?  

DO IT! Everyone is welcome to wear a costume and join in the festivities. While you won’t be entered into the 

contest, your creativity and participation will help make the evening even more fun! So come show off.  

 

If your team takes fun pictures at this event and wants them included in the next member update, or on our 

Instagram, email us your shots at treasurer@retta.mbteach.org!  
(but of course, only send with your teammate’s consent to share! 😌)  
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PROVINCIAL STUDENT MESSAGING BAN 
 
On October 23rd, Education Minister Tracy Schmidt issued a directive to all publicly funded school divisions on Friday 

mandating them to update their digital communication policies, prohibiting school employees from direct 

messaging students outside of approved internal school platforms. 

You can read the full CBC article here: 
Manitoba bans teachers from texting, messaging students over social media | CBC News 

It is important to note for RETTA Members, RETSD has had this policy in place for all staff since April 2024 within 

Policy JLEB-R1 – Code of Conduct for Child Protection, which staff sign annually. 

You can review this Divisional Policy here: JLEB-R1 – Code of Conduct for Child Protection 

If you have any questions about this policy, you can speak with your Administrator, contact the RETTA office and/or 

contact MTS. 

 

 
WOMEN AND LEADERSHIP COMMITTEE 
 
Over the past five years, RETTA’s Women and Leadership Committee has worked hard to bring awareness, provide 

encouragement and promote women in leadership roles. Our Women and Leadership Speakers’ Series has brough 

women in leadership roles and aspiring leaders together to build capacity in our future leaders.  

We are just about to get started on our planning for this year’s committee and events.  

If you are interested in helping out with this committee, we would love to have your voice and ideas part our 

planning this year!  

Please email your interest to Erin at president@retta.mbteach.org by November 15th!  

 

https://www.cbc.ca/news/canada/manitoba/teacher-student-communication-restriction-schmidt-9.7393719
https://media.retsd.mb.ca/media/Default/medialib/jleb-r1.45113420988.pdf
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HUMANITARIAN FUND 
 
Schools are encouraged to apply for the RETTA Humanitarian Fund. The fund is to be used to support student-led 

humanitarian projects that demonstrate and encourage student empathy, compassion, creativity and leadership in 

advancing and promoting human welfare. A maximum donation of $200.00 per worksite will be made from a total 

fund of $1200 available per school year.  

 

This portion of our website is currently under construction, however, if you would like more information on the RETTA 

Humanitarian Fund, or a copy of the application form, please reach out to treasurer@retta.mbteach.org. 

 

 

 
HEARING PROTECTION REMINDER  

 
As a reminder, specialist teachers such as music/band, physical education, industrial arts, and other staff working in 

high-noise environments should be regularly wearing hearing protection as part of workplace safety and health 

practices.  

The Division provides personalized fitted hearing protection for members, and its regular use is an important safety 

expectation. If you or members at your school were fitted for hearing protection and have not received yours yet, 

please contact HR directly.  

Members are also welcome to reach out to the RETTA office if they would like support in following up on the matter. 

School administration is responsible for contacting staff and submitting the names of members requiring testing and 

fittings. There is an opportunity each fall for members to access this testing and fitting process, typically in October.  

Members who require hearing protection are encouraged to check in with their school administration early in the fall 

to ensure their names are included for testing and fitting appointments. Members who may fall under this process 

include: 

• Music/Band teachers  

• Physical Education teachers  

• Applied Technology / Vocational Teachers  

• Other staff regularly working in high-noise environments 

 

Again, members please reach out to the RETTA office if they would like support in following up on this.  
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UNION SAVINGS 

 
Established in 1989, Union Savings was founded by union members, for union members! Our simple principle; leveraging 

our collective strength as Canadian labour union members to deliver high quality, low cost benefits to labour union 

members and their families across Canada. With almost three million individual members, Union Savings leverages its 

strength in numbers to negotiate savings and discounts, exclusive to Canadian union members and their families. 

Not-for-profit 

To further reflect the values of the labour movement that we all share, Union Savings operates as Canada’s only not-for-

profit, union run, members’ benefit program. As a registered nonprofit organization, above all else, our primary objective 

is to secure the most competitive rates and discounts for our members. We do not collect union dues from members or 

charge members fees for portal access. 

Member focused 

When union members experience benefits outside of the workplace as well as inside the workplace the value of their 

membership is enhanced. The more opportunities we create to engage with our members, the stronger our unions 

become. Union Savings has more than 300 participating unions representing national, provincial and local unions ranging 

from large private and public sector unions to regional unions and small associations.  

On the Union Savings Website you can find savings on Electronics, Fashion, Entertainment, Food & Drink, Insurance, 

Sports & Leisure, Travel and more! 

Check out the savings available here: Union Savings 

 

OPTIONAL LIFE, CRITICAL ILLNESS AND ACCIDENT INSURANCE 
 
Active members under age 65 can purchase extra Life, Critical Illness and Accident Insurance. They’ll pay lower rates 

than similar individual products. 

Typically, members (not dependents) can only apply for up to $150,000 in life insurance with no medical questions 

within their first 31 days of joining your workplace plan. 

**From October 15, 2026 to November 15, 2026, members have another opportunity to apply for up to $150,000 in 

life insurance coverage with no medical questions required. 

After November 15, 2026, the non-evidence maximum will return to $25,000 and medical evidence may be required 

for amounts above that. 

Intake Request Form: Freedom To Choose Life, Critical Illness and AD&D Intake Request Form 

You can learn more by following the link: Group Life – Manitoba Public School Employee Benefits Plan 
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https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fforms.cloud.microsoft%2FPages%2FResponsePage.aspx%3Fid%3DaTA_Y3DWGUSf7iq0JRyI7nKBa6KlUlRLmA1amS4ndCxURTIzQ0VKMDJKWEJNNFpSM1k4N05JU0JVNC4u&data=05%7C02%7Cpresident%40retta.mbteach.org%7C863043872a4e4767e11c08df30783628%7C04da427957d640ea9545129c720fde5c%7C0%7C0%7C639282965010892261%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=qnzDGNg99daD0kdy1XCudJ%2FykjL0MnL9RDf7boUto4s%3D&reserved=0
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IMPORTANT LINKS 
 
River East Transcona Teachers' Association – Working For Our Teachers 
 

RETTA-Union-Learning-and-Grant-Opportunities-2026.pdf 
 

RETTA Email Distribution 2026-2027 
 

RETTA - Let's Chat! 

 

https://retta.ca/
https://retta.ca/wp-content/uploads/2026/09/RETTA-Union-Learning-and-Grant-Opportunities-2026.pdf
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fforms.cloud.microsoft%2FPages%2FResponsePage.aspx%3Fid%3DeULaBNZX6kCVRRKccg_eXHGhn383AfJAgU1av2rp4D9UNUcxTERIRFFMNUkyRTE3Q0Y1NDQ4UFI4Wi4u&data=05%7C02%7Ctreasurer%40retta.mbteach.org%7Cd0db007e75004d618f0508df1e52f09d%7C04da427957d640ea9545129c720fde5c%7C0%7C0%7C639263016002751603%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=gaq6%2BcAHkHNl7QeSmlmVI3e4zMVjAMoMzhD91psZBQg%3D&reserved=0
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fforms.cloud.microsoft%2FPages%2FResponsePage.aspx%3Fid%3DeULaBNZX6kCVRRKccg_eXHGhn383AfJAgU1av2rp4D9UREgwOTdCVkdHTjFSVUdZMDRUVkRZTlI0TC4u&data=05%7C02%7Ctreasurer%40retta.mbteach.org%7Cd0db007e75004d618f0508df1e52f09d%7C04da427957d640ea9545129c720fde5c%7C0%7C0%7C639263016002764670%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=3x%2F0zJe3cfGHRvXtoSnxiPBUc%2FTTASyUQz5TtISXe8o%3D&reserved=0

